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Gender Equity Action Statement for Tigertech Communications Ltd.
We are committed to advancing gender equity across all areas of our organization. We recognize that systemic barriers and biases have historically limited opportunities for individuals based on gender, and we take responsibility for fostering an inclusive environment where everyone has equitable access to resources, leadership, development, and success.
To achieve this, we will:
· Promote equitable hiring, compensation, and advancement practices by regularly reviewing policies, pay structures, and promotion pathways to eliminate bias and close gender gaps.
· Ensure inclusive leadership and decision-making by actively supporting diverse representation at all levels of the organization.
· Create a safe and respectful workplace through clear anti-discrimination policies, accountability measures, and ongoing education on equity and inclusion.
· Support work-life balance and caregiving responsibilities by advocating flexible policies that recognize and value diverse life experiences.
· Measure progress and remain accountable by setting transparent goals, tracking outcomes, and continuously improving our strategies.
Gender equity is not a one-time initiative but an ongoing commitment. We will listen, learn, and act to ensure that every individual—regardless of gender identity or expression—can thrive and contribute fully.
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